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For youth practitioners working with young people in any context
This course is for you and will…

Equip practitioners who are working with young people in the most disadvantaged groups with coaching tools and approaches that will enhance their current skill set and provide new and effective ways of engaging with young people experiencing the challenge of transition to empower in making informed choices about how to confidently manage their lives and to build personal and social capital.
This course is for those…
Practitioners working with young people in any setting in the most disadvantaged groups. That includes MCMC, NEET groups, homeless settings, through care and aftercare both within an agency as well as across multi-agency settings.  This professional development programme offers you coaching based tools, skills and approaches based on self determination, increased self awareness and so will encourage reflection and action to bring about positive change.
How does youth coaching fir within the CLD context…

The coaching based principles outlined above create patterns of behaviour that lead to sustained and positive growth.  As well as promoting the development of skills that young people can transfer into other areas of life such as goal setting, route mapping, reflection in action and reflection on action youth coach training is itself a reflective/action learning process for the practitioner and will extend their current repertoire of interpersonal skills.  This addresses some of the core CLD competences and values outlined by the Standards Council for Scotland and reflect all categories within the Curriculum for Excellence. 
How much is it?

This programme is delivered free as part of the part of the Scottish Government’s CLD Upskilling Programme which is managed and administered by Lifelong Learning UK (LLUK).
Where can you access it?

	Course 1 Edinburgh
	26th Jan and 18th Feb 2011

	Course 2 Glasgow
	2nd Feb and 2nd March 2011

	Course 3 Borders
	4thFeb and 1st March 2011

	Course 4 Inverness
	10th Feb and 1othMarch 2011


Delivery of training
Duration: 2 x 1 day workshops

Between Training Days: Peer coaching and work based practice
Support: On line group forum, teleclass and 1:1 mentoring where required
Group size: Up to 15 participants per group

Training Methodology: 2 trainers per group allows for demonstration, observation and direct feedback on coaching practice.

Flexible Options: Coaching can take place in groups or 1:1; by phone, Skype or face to face to suit requirements.

Multi-disciplinary Training:

This programme can be delivered to multi-disciplinary groups (including Third sector partners, CLD sessional staff and the like to providing shared learning; shared understanding and a common approach that can cut across work boundaries. We welcome enquiries from CLD Partnerships/alliances to discuss delivery to a specific group of staff.
How to apply

Booking Form available at:

National programmes booking form
To apply for the course please complete the booking form and return it to

cldupskilling@lluk.org.
Further information and course details can be obtained from Michele on

info@theacornprinciple.com  07810416617
Places are offered on a first come first served basis and support with travel costs can be offered. 
